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Appendix 2: Data tables 

Please present the mandatory data tables, and if desired, any additional datasets 
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Table 1.3 UG Student proportions by School, Division and Gender 
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Figure 3.9  Salaried academic staff number of full time/part time staff (all 
grades) Graph based on figures above, without gender, to illustrate the overall 
pattern of full/part-time employment. 
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4. Professional, technical and operational (PTO) staff by grade and job family 
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Figure 5.12  Salaried PTO staff number of full time/part time staff (all grades) 
Graph based on figures above, without gender, to illustrate the overall pattern of 
full/part-time employment. 
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6. Applications, shortlist and appointments made in recruitment to academic posts by grade 

 
Note – recruitment analysis has been carried out based on the recruiting School or Services. Abertay Schools employ very few 
PSS staff, as our services are centralised other than a very small number of technical staff, so recruitment to Schools and Services 
approximates to academic and PSS staff, respectively. 
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Other data: data sets in addition to the required data 
 
9. Senior Management 

 
Figure 9 Senior Management by gender and year 
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10.  Gender Pay Gap 

 
Table 10.1 Gender Pay Gap: Abertay University KPI 13 
Staff overall gender pay gap based on average salary at 31 July (reported to Court 
and published on Abertay website along with Ethnicity and Disability Pay Gaps in 
biennial Equality Mainstreaming Report). 
 
2017 2018 

(University 
KPI 
baseline) 

2019 2020 2021 2022 2023 

22.7% 14.5% 13.5% 9.6% 11.4% 11.6% 7.2% 
  

 Table 10.2 Gender Pay Gap at 31 July 2023 by Grade 

  Average Salary   

  Female Male 
Pay 
Gap 

Grade 01 19898 19898 0.0% 
Grade 02 20240 20199 -0.2% 
Grade 03 21165 22064 4.1% 
Grade 04 23892 23205 -3.0% 
Grade 05 26384 25983 -1.5% 
Grade 06 32555 32252 -0.9% 
Grade 07 41151 40273 -2.2% 
Grade 08 49157 49687 1.1% 
Grade 09 60317 60885 0.9% 
Grade 10 79929 76342 -4.7% 
All 37108 39994 7.2% 

 

 

11.  Intersectional Analysis 

Intersectional pay gaps by year from 2018 to 2023 based on average salary by 
ethnicity and sex. Bottom right pay gap is between white male and BAME female 
staff. (2018, 2019, 2020 data produced for Abertay University Race Equality Charter 
Bronze Award submission 2021) 

Table 11.1 Intersectional pay gaps for 2018 
  BAME White   

  No. 

Average 
FTE 
salary No. 

Average 
FTE 
salary 

Pay 
Gap 

Female 14 £29,304 321 £29,626 1.1% 
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Male 23 £36,472 261 £36,744 0.7% 
Pay Gap   19.7%   19.4% 20.2% 

 
 
Table 11.2 Intersectional pay gaps for 2019 
  BAME White   

  No. 

Average 
FTE 
salary No. 

Average 
FTE 
salary Pay Gap 

Female 19 £29,499 315 £31,459 6.2% 
Male 20 £38,783 268 £36,262 -7.0% 
Pay Gap   23.9%   13.2% 18.6% 

      
 
Table 11.3 Intersectional pay gaps for 2020 
  BAME White   

  No. 

Average 
FTE 
salary No. 

Average 
FTE 
salary Pay Gap 

Female 13 £34,113 264 £34,469 1.0% 
Male 17 £42,389 237 £38,570 -9.9% 
Pay Gap   19.5%   10.6% 11.6% 

 
Table 11.4 Intersectional pay gaps for 2021 
  BAME White   

  No. 

Average 
FTE 
salary No. 

Average 
FTE 
salary Pay Gap 

Female 13 £31,582 266 £33,875 6.8%  
Male 18 £41,994 234 £37,373 -12.4% 
Pay Gap  24.8%  9.4% 15.5% 

 
 
 
 
 
Table 11.5 Intersectional pay gaps for 2022 
  BAME White   

  No. 
Average 
FTE salary No. 

Average 
FTE 
salary 

Pay 
Gap 

Female 21 £31,097 281 £34,298 9.3% 
Male 24 £40,314 242 £38,979 -3.4% 
Pay 
Gap  22.9%  12.0% 20.2% 

 
Table 11.6 Intersectional pay gaps for 2023 
  BAME White   
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  No. 
Average 
FTE salary No. 

Average 
FTE salary 

Pay 
Gap 

Female 27 £34,550 244 £39,419 12.4%  
Male 30 £37,587 255 £40,848 8.0% 
Pay Gap   8.1%    3.5% 15.1% 
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12. Learning and Development data 

Table 12.1 Development Discussions (Abertay’s appraisal scheme) completion 

Gendered analysis has not been undertaken due to very high completion rates. 

Year  DD completion rate 
2022 96% 
2023 99% 

 

Table 12.2 Abertay Aurora Cohorts 

Staff supported to participate in the Aurora Programme (Advance HE Women’s 
Leadership Programme)  

Year Total 
2018-19 12 
2019-20 5 
2020-21 9 
2021-22 5 
2022-23 3 
2023-24 4 
Grand Total 38 

 

Across the period 6 (16%) of Abertay’s participants are Black, Asian or Minority 
Ethnic. 

 

 

Table 12.3 TRAMS (Cross-institutional Teaching, Research and Academic Staff 
Mentoring Scheme) participants 2022-23 

 
 

Type of 
participation 

Female participants Male participants Total 

Mentee 8 47% 9 53% 17 
Mentor 7 54% 6 46% 13 
Total roles 15 50% 15 50% 30 
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Of which, number 
acting as both 
mentee and mentor 

3 20% of all female 
participants 

1 7% of all male 
participants 

4 

Total individuals 12 46% 14 54% 26 
 
Completion of online EDI courses 
Position at November 2023, based on current staff with access to the course. 
 
Table 12.4 Diversity and Inclusion Online Course Completion  

Female 
 

Male 
 

All  
Status No. % No. % No. % 
Passed 91 36.2% 85 37.3% 176 36.7% 
In Progress 22 8.8% 10 4.4% 32 6.7% 
Not Started 138 55.0% 133 58.3% 271 56.6% 
Grand Total 251 100.0% 228 100.0% 479 100.0% 

 
Table 12.5 Unconscious Bias Online Course Completion  

Female 
 

Male 
 

All  
Status No. % No. % No. % 
Passed 163 59.5% 143 57.9% 306 58.7% 
In Progress 17 6.2% 10 4.0% 27 5.2% 
Not Started 94 34.3% 94 38.1% 188 36.1% 
Grand Total 274 100.0% 247 100.0% 521 100.0% 

 
Table 12.6 Recruitment and Selection Online Course Completion  

Female 
 

Male 
 

All 
 

Status No. % No. % No. % 
Passed 26 50.0% 24 50.0% 50 50.0% 
In Progress 8 15.4% 7 14.6% 15 15.0% 
Not Started 18 34.6% 17 35.4% 35 35.0% 
Grand Total 52 100.0% 48 100.0% 100 100.0% 

 




